g Y

HNUSOURUU

ﬁnmmﬁmmsf‘i’umwLﬂ%ﬁlmlamﬁmmﬂmﬁsmmqmmwﬂs'w

U A ¥ - a e s
wazvarsnitnanuag: nsmﬁﬂuﬂsmumamqwamqmqmsuwm
AWINFIUI©

OJA

S o g 9
AINIUNNEY  UILNTT

§IUDY NANWING>

o o £
WA BUMEaNs°
Abstract

Stress management skills of industrial female workers and its related factors: a case study of the medical-
glove industry in Songkhla province

Buapetch A, Kalampakorn S, Hunchangsith P.

Department of Public Health Nursing, Faculty of Nursing,

Prince of Songkla University, Hat Yai, Songkhla, 90112, Thailand

Department of Public Health Nursing,

Department of Biostatistics, Faculty of Public Health,

Mahidol University, Rachathewi, Bangkok, 10400, Thailand

Songkla Med J 2005;23(6):413-421

@uwmwNﬁﬁ@?ﬁ’lLauaiumsﬂiz“qﬁmmsmmmﬁ Health Promotion: Evidence, Practice and Policy: An International Conference
paEnuamans awinmsmdeddve Sawiadeddua Suil 21 AaIAN 2547

'WeLu., M. (mmsmqwmam{) anse mﬂimmswmmamﬁﬁmqwmam§ AUENENUIAFENT NBINBAUAINATUNT
a.malva 2.89281 90110

.. (wmmauawqqmsﬁ), M. (a’lﬁ’lsmqwﬁwam{), MPH, Ph.D. (Nursing) Qyﬁaﬂmamwmsg mﬂimmiwmmammsmqw
Sy, (806), m.u. (Fradn) 2138 MAdMhan ﬂmsmmsmqwmam{ ANINMNABHTAND ATV DTUNNNWIUAT 10400
Suauatiuiui 17 wgaimeu 2547 Sussdifiawiudl 30 Sunan 2548



= < L L L CY
FIUDIUATUNTNIBHNT NNEENMTIANMINUANNAIEAYININNIUERTITNNUAATIHNTIN
. o A LS AY) < a o o o &
i 23 AU 6 W.8.-5.A. 2548 414 2IsUTiNg VYT, §5U5T NANWING, WAL HUINENG

Objectives: To explore the stress management skills including cognitive skills and breathing relaxation skills in a group of industrial
female workers in Songkhla province. The relationship between personal characteristics, perception of stress management methods,
and self-efficacy beliefs in occupational stress management practices and stress management skills were also examined.
Design: A cross sectional study

Material and methods: The subjects were 144 female employees working in the production and quality control section on three
rubber-glove factories in Songkhla province. Data were collected through a self-administered questionnaire.

Results: 47.9% and 3.5% of the respondents respectively had cognitive skills and relaxation skills in stress management at a
good level. Multiple regression analysis showed that perceived stress management methods, self-efficacy beliefs in occupational
stress management practices, and family monthly income together could explain 45.1% of the variance in cognitive skills in
stress management, while self-efficacy beliefs in occupational stress management practices, working department and religion
could together explain 19.9% of the variance in relaxation skills in stress management.

Conclusions: Subjects mostly had cognitive skills in stress management at a good level while breathing relaxation skills were
mostly at a poor level. Personal characteristics, perception of stress management methods, and self-efficacy beliets in occupa-
tional stress management practices were related to stress management skills of the industrial female workers. The results suggest
that workers should be trained with stress management strategies in order to prevent adverse effects from occupational stress.

Personal factors should also be taken into account when designing an intervention.

Key words: Stress management skills, Industrial workers
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